
Case Study:
MPS Educator Strike

(Middle School)
(Glenn Stubb)

Overview of Strike Classroom Resources
● Elementary case study
● Middle school case study
● High school case study

I. Background
From MSP Magazine:
“On March 8, Minneapolis Public School teachers went on strike for the first time in decades, after the
district and teachers unions failed to reach an agreement before the previously imposed Tuesday deadline.
All MPS classes are canceled indefinitely during the strike.
Despite months of negotiations, the district and the Minneapolis Federation of Teachers and Educational
Support Professionals (which represents MPS teachers) have yet to settle on a contract, with the union
demanding higher wages for teachers and educational assistants, class size caps, increased mental health
supports and one-time payments for educators.
While MPS has stated it shares many of the same priorities with the union, the district claims it cannot
afford the union’s requests in the face of a budget shortfall as student enrollment declines and one-time
COVID-relief funding expires.
MPS claims the gap between what the district can afford and what the union is requesting is in the millions.
In a statement, Minneapolis Superintendent Ed Graff said: "While it is disappointing to hear this news, we
know our organizations' mutual priorities are based on our deep commitment to the education of
Minneapolis students. MPS will remain at the mediation table nonstop in an effort to reduce the length and
impact of this strike."
Meanwhile, St. Paul Public Schools avoided a strike by reaching tentative agreements late Monday, March 7.
SPPS requests are similar to what MPS unions are asking for.
Key points
The Minneapolis Federation of Teachers and Educational Support Professionals (MFT) is focusing on a few
requests during the negotiations.
Living wage for ESPs: Currently, Educational Support Professionals (ESPs) have a starting salary of $24,000,
meaning many work multiple jobs to make ends meet. MFT requests the starting pay increase to $35,000
for 90 percent of ESPs, who offer behavioral support, classroom aid, and more. The request also states 90
percent ESPs should move to 40 hours/week, that they should be paid for attending staff meetings, and
that there should be paid time for licensed staffers to collaborate with ESPs.
Mental health support: Over the last few years, Minneapolis and St. Paul Public Schools (and schools across
Minnesota) have seen an increase in need for student mental health support. MFT is asking for a school
social worker and a school counselor onsite at each school daily, plus a smaller school psychologist to
student ratio. Currently, the ratio is 1:1,000; MFT wants it closer to 1:500.
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https://www.startribune.com/brooks-a-job-worth-striking-for/600157570/
https://docs.google.com/document/d/1P-KDPxAIi6F9Az9X2yw3VvTUSl91iflfC9LcLXjJ2Hw/edit?usp=sharing
https://docs.google.com/document/d/1gwk6hO875wkPN_WqitsJOlfaq9idjtGBtDMPE0p2zHo/edit?usp=sharing
https://docs.google.com/document/d/1OuOhHFoYnXYa7JNBQU0oBgS6wy-r_yukbe9HRLCSYsM/edit?usp=sharing
https://docs.google.com/document/d/1TYV5Txq1HbmLHB3Pm3pnfsvipMllnLwzXVkzozvBrzg/edit?usp=sharing
https://mspmag.com/arts-and-culture/minneapolis-teachers-union-strike/#:~:text=On%20March%208%2C%20Minneapolis%20Public,cancelled%20indefinitely%20during%20the%20strike
https://www.mft59.org/
https://www.mft59.org/
https://humanresources.mpls.k12.mn.us/uploads/fact_sheet_strike_general_public.pdf
https://www.mprnews.org/story/2022/02/28/minneapolis-st-paul-educators-plan-to-strike-what-you-need-to-know
https://www.mft59.org/strike-readiness


Recruitment and retention of educators of color: The living wage for ESP plays into this point, since over
half ESPs are people of color (while just one-fifth of teachers are POC).
According to data collected by the state’s teacher licensing board, the most recent data suggests students
of color and Indigenous students comprise 35 percent of learners, compared to 5.6 percent teachers of color
or American Indian.
A Teacher of Color Retention memorandum of agreement was presented by the union in March of last year.
The district claims the union will not discuss equity efforts until there is an agreement on salaries, class size
and caseloads.
Higher wages: MFT is asking for pay that’s competitive with other area districts.
Smaller class sizes: Currently, there aren’t class size limits in writing for MPS. MFT requests class size
language be included in teacher contracts.
Despite no size limit, the district says current averages are: 20 in elementary; 23 in middle school core
content classes; 19 in high school for core content classes.”

As of March 25th, 2022, the Minneapolis Federation of Teachers and Minneapolis Public Schools have
reached a tentative agreement; below are a series of resources to explore this topic and the three-week
strike.

II. The Sustainable Development Goals
● Quality Education: 4.a Build & upgrade education facilities that are child, disability & gender sensitive & provide

safe, non-violent, inclusive & effective learning environments for all
● Decent Work & Economic Growth: 8.5 By 2030, achieve full, productive employment & decent work for all

women & men, including for young people & persons with disabilities, & equal pay for work of equal value
● Reduced Inequalities: 10.1 By 2030, progressively achieve & sustain income growth of the bottom 40 percent of

the population at a rate higher than the national average
● Reduced Inequalities: 10.3 Ensure equal opportunity & reduce inequalities of outcome, including by eliminating

discriminatory laws, policies & practices & promoting appropriate legislation, policies & action in this regard
● Peace, Justice & Strong Institutions: 16.7 Ensure responsive, inclusive, participatory & representative

decision-making at all levels

III. Possible Essential Questions
● How do school systems meet the needs of all of their constituents?
● How does funding interact with the role of public education?
● How do strikes and labor unions contribute to the structure of public school districts?
● To what extent do strikes result in long-term improvements in complex systems like school districts?
● What rights and responsibilities do different stakeholder groups (students, families, teachers, the general public,

school boards, etc.) have in determining how public schools are run?
● In what ways does the MFT labor struggle relate to broader labor struggles today and throughout history?

IV. Resources
We are continually updating this resource list as new sources emerge. To contribute resources, email
programs@worldsavvy.org

Many sources are listed as acronyms below. Here is a list of what the acronyms stand for:
- MPS = Minneapolis Public Schools
- MFT = Minnesota Federation of Teachers (Union)
- MPR = Minnesota Public Radio
- AFL-CIO = American Federation of Labor and Congress of Industrial Organizations
- NAACP = National Association for the Advancement of Colored People

Personal Stories:
Teachers:

● The Time is Now - MFT
● Why I am Part of the Minneapolis Teachers’ Strike - Minnesota Women's Press
● School Counselors Can do Great Work - When There’s Enough of Us (Opinion) - Minnesota Reformer

School District:
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https://www.house.leg.state.mn.us/SessionDaily/Story/15517
https://humanresources.mpls.k12.mn.us/uploads/moa_educators_of_color_retention_21-21.pdf
https://humanresources.mpls.k12.mn.us/march_4_2022_update.html
https://humanresources.mpls.k12.mn.us/march_4_2022_update.html
https://sdgs.un.org/goals/goal4
https://sdgs.un.org/goals/goal8
https://sdgs.un.org/goals/goal10
https://sdgs.un.org/goals/goal10
https://sdgs.un.org/goals/goal16
mailto:programs@worldsavvy.org
https://youtu.be/hWtenKvaY_c
https://www.womenspress.com/why-i-am-part-of-the-minneapolis-teachers-strike/
https://minnesotareformer.com/2022/03/03/school-counselors-can-do-great-work-when-theres-enough-of-us/


● Kim Ellison, Minneapolis School Board Chair, Shares Her Approach to Union Negotiations - Sahan
Journal

● MPS Superintendent Update (March 4, 2022) - MPS

Students, Parents, and Community Members:
● Student forum hosted by Nekima Levy-Armstrong with high school students
● With Teachers Strike, Minneapolis Families Navigate Another Twist in Uncertain School Year - Star

Tribune
● As Teachers Prepare to Strike, One Parent’s Open Letter to MPS - Racket
● Families, Students Remain in Limbo as Mpls. Educator Strike Enters 4th Day - WCCO News
● March 15th NAACP letter to MPS - NAACP

Art/Images
● Photos - Teachers take up the picket line for strike - MPR
● 10 Labor Rights Murals - Widewalls

Articles
● MPS is Quietly Facing a Budget Emergency - Southwestvoices.news
● Equity Issues at Stake in the Minneapolis Teacher Strike - MPR
● Students Hold Sit In at District at District Office - Star Tribune
● District Must Also Protect Safe, Stable Finances - Star Tribune
● MPS Now Refusing to Meet for Strike Mediation Unless Union Agrees to Conditions - Bring Me the News
● Minnesota Teachers Reach Tentative Agreement to End Strike - Associated Press

Data & Maps
● 2019/21 Collective Bargaining Agreement: ESPs - MFT and MPS
● 2019/21 Teacher Contract, Memoranda, and Policies - MFT and MPS
● Fact Sheet Strike General - MPS
● MPS Class Size KG - 05 Data Oct. 2021 - MPS
● The Teacher Pay Gap is Wider Than Ever - Economic Policy Institute
● Collective Bargaining Laws (Interactive Map) - National Council on Teacher Quality

Videos and Podcasts
● Why Labor Day? - TED ED
● How are Minnesota Schools Funded? - Minnesota Association of School Business Officials
● Press Conference with Minneapolis NAACP - NAACP
● Mpls. Teachers of Color Want Better Protections, Higher Retention Rates Solidified in Union Contract - WCCO
● Bargaining Resources, Videos, and MFT59 Proposals - MFT
● MPS Press Conference (March 16) - Bring Me the News
● The Complexities of Teacher Strikes - Harvard Edcast
● Teacher Strikes in the Era of COVID-19 - Belabored (starts at 25:35 in podcast)

Websites
● Minneapolis Federation of Teachers - MFT
● Minneapolis Public Schools - MPS
● Minneapolis Public Schools Board - MPS

Literature
● Labor History and Labor Organizing Books - Social Justice Books - A Teaching for Change Project
● Labor History Books - Good Reads
● 7 Books Long History of America’s Labor Movement - PBS
● Pages for Picket Lines - City Lights

Historical & Global Context
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https://sahanjournal.com/education/kim-ellison-minneapolis-teacher-strike-negotiations/
https://www.youtube.com/watch?v=hZU12kOmyZg
https://fb.watch/bO0e3ZhKJd/
https://drive.google.com/file/d/1A_KBwqvcDDbSuCIjaj4OY3ShKPG2PlUu/view
https://racketmn.com/as-teachers-prepare-to-strike-one-parents-open-letter-to-minneapolis-public-schools/
https://www.youtube.com/watch?v=Or2tv5KYFa4
https://www.facebook.com/photo/?fbid=10158359674477337&set=pcb.10158359674557337
https://www.mprnews.org/story/2022/03/08/photos-teachers-take-up-the-picket-line-for-strike
https://www.widewalls.ch/magazine/10-labour-rights-murals/maine-labour-history-mural-5
https://www.southwestvoices.news/posts/mps-is-quietly-facing-a-budget-emergency?fbclid=IwAR2Bmp10DSQH1-TR1MVQHxV0HlNHZOb0OTrRKoo-MgPA5UNMYfac-L_ThVE
https://www.mprnews.org/story/2022/03/18/equity-issues-at-stake-in-the-minneapolis-teacher-strike
https://www.startribune.com/students-hold-sit-in-at-district-office-on-day-8-of-minneapolis-teachers-strike/600156934/
https://www.startribune.com/counterpoint-district-must-also-protect-safe-stable-finances/600157030/
https://bringmethenews.com/minnesota-news/mps-now-refusing-to-meet-for-strike-mediation-unless-union-agrees-to-conditions
https://apnews.com/article/covid-health-education-minnesota-minneapolis-c01c3dd8eab19054fd2dde25e079dd0d?utm_medium=AP&utm_source=Facebook&utm_campaign=SocialFlow
https://humanresources.mpls.k12.mn.us/uploads/esp_2019-2021_contract_final_signed_5.pdf
https://humanresources.mpls.k12.mn.us/uploads/teachers_2019-2021_final_3-15-2021_signed_updated_4-12-2021.pdf
https://humanresources.mpls.k12.mn.us/uploads/fact_sheet_strike_general_public.pdf
https://studentaccounting.mpls.k12.mn.us/2021-22_2
https://www.epi.org/publication/the-teacher-pay-gap-is-wider-than-ever-teachers-pay-continues-to-fall-further-behind-pay-of-comparable-workers/#:~:text=The%20gap%20between%20the%20higher,week%2C%20from%20%241%2C122%20to%20%241%2C092.
https://www.nctq.org/contract-database/collectiveBargaining#map-12
https://dontknowmuch.com/2020/09/new-ted-ed-animated-video-labor-day/
https://www.youtube.com/watch?v=ASSxa9Hn0m8
https://www.facebook.com/demetrius.pendleton.5/videos/311302784402925
https://minnesota.cbslocal.com/2022/03/10/mpls-educators-of-color-want-better-protections-higher-retention-rates-solidified-in-union-contract/
https://www.mft59.org/teacher-chapter-proposals-and-prior
https://youtu.be/UK4CQO4WmGY
https://www.gse.harvard.edu/news/19/03/harvard-edcast-complexities-teacher-strikes
https://www.dissentmagazine.org/blog/belabored-teacher-strikes-in-the-age-of-covid
https://www.mft59.org/
https://humanresources.mpls.k12.mn.us/mft.html
https://board.mpls.k12.mn.us/
https://socialjusticebooks.org/booklists/labor/
https://www.goodreads.com/shelf/show/labor-history
https://www.pbs.org/newshour/arts/7-books-that-dive-into-the-long-history-of-americas-labor-movement
https://citylights.com/pages-for-picket-lines-a-labor-history-reading-list/


● Timeline of Labor History - Western States Center
● Labor History Timeline - University of MN
● ‘Increase Teachers of Color Act of 2021’ Clears Education Committee on Party-line Vote (MN Legislature)
● Teachers’ Oral History Interviews - NYU
● Women and Collective Protest Oral Histories - U of KY
● A Brief History of Labor, Race and Solidarity - AFL-CIO
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https://www.laccd.edu/DHLI/Documents/Resources/Timeline-of-Labor-History-Sep-2011.pdf
https://carlsonschool.umn.edu/sites/carlsonschool.umn.edu/files/2019-10/history_posters2017_1.pdf
https://www.house.leg.state.mn.us/SessionDaily/Story/15517
https://digitaltamiment.hosting.nyu.edu/s/united-federation-of-teachers-oral-history-collection-oh-009/page/oral-histories
https://kentuckyoralhistory.org/ark:/16417/xt7rv11vhp7d
https://racial-justice.aflcio.org/blog/est-aliquid-se-ipsum-flagitiosum-etiamsi-nulla

